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“Workplace Bullying and Medically Certified Sickness Absence: Direction of
Associations and the Moderating Role of Leader Behavior”,
Morten Birkeland Nielsen,et al, Volume: 10, Frontiers in Psychology, 5 april 2019.
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“The issue of workplace bullying the causes , Impacts and prevention in china
“Marie — Aler Michetli , Geneva Business school Switzerland, June — 2020.
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ABSTRACT

Workplace bullying has become a very costly problem; it has a detrimental effect on
employees, so that workplace bullying behaviors cannot be ignored. However, few
studies have examined its impact on employees in Egypt. The present study aims to track
the effects of bullying costs on both the victim and the institution, especially on the
organizational environment in which bullying occurred. Quantitative research methods
were used and the survey was distributed on Egyptian cement companies. It also explores
the impact of workplace bullying on employee health, job satisfaction, productivity, and
work turnover rate, and the absenteeism rate of employees, which ultimately accounts for
its impact on costs and profitability. Quantitative approach is the most appropriate way to
study, if the organizational culture and environment do not restrict such behavior — which
may affect employee morale, and it is difficult to identify the bully directly, because
harassment and bullying behaviors, career usually occurs in secret, and many times out of
sight — the company may face long-term financial losses, as the study has proven that a
negative work environment leads to a decrease in employee productivity. The correlation
analysis also showed that aggressive behavior has an impact on job performance, and
work turnover rate, absenteeism rate, productivity and job satisfaction. The current study
focuses on an opportunity for them to understand the concept of occupational bullying
behaviors and its forms, and a survey of Khans is used to analyze the closed
questionnaire data s that were collected through the questionnaire by SPSS using
descriptive analysis and multiple regression coefficient analysis to find out the effect of
the independent variables affecting the dependent variable, and the statistical method of
the simple correlation coefficient was used to know the strength and direction of the
relationship between the variables of the study. The purpose is to survey a different group
that consists of multiple members and sites of cement companies with different
organizational cultures. Results of current research indicate that the practice of bullying is
very common in Egyptian cement companies, and the results of the questionnaire showed

the most important obstacles and their impact on the administrative environment.

The study concluded: There is a statistically significant effect of the costs of
workplace bullying on the administrative environment. The following sub-hypotheses

branch out from it.
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There was a statistically significant effect of the costs of workplace-related bullying
on the administrative environment.There was a statistically significant effect of the costs

of personal occupational bullying on the administrative environment. There was a
statistically significant effect between the total measure of workplace bullying costs on
the total measure of the administrative environment.

Keywords: workplace bullying - productivity - job performance - job satisfaction -

administrative environment - costs.
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